
05        Karnataka Power Transmission Corporation Limited 
    Departmental Examination – December 2020 

       SAS PART-I PAPER –V 
       (KEB Employees’ Service Regulations, Human Resource Development    

& KEB R & P Regulations) 

(Books, Guides, Notes etc., are not allowed) 
 

Date : 16.12.2020 Maximum Marks : 100 Time : 9:30 am TO 12:30pm 

      

Note: The first one hour will be allowed to answer multiple choice questions on OMR 

sheets & the same will be taken back after one hour.  
¸ÀÆZÀ£É : D¨ÉÓQÖªï ªÀiÁzÀj ¥Àæ±ÉßUÀ¼À£ÀÄß GvÀÛj¸À®Ä ªÉÆzÀ®Ä MAzÀÄ UÀAmÉ ¸ÀªÀÄAiÀÄ ªÀiÁvÀæ EgÀÄvÀÛzÉ 

ºÁUÀÆ MAzÀÄ UÀAmÉAiÀÄ £ÀAvÀgÀ N.JA.Dgï GvÀÛgÀ ¥ÀwæPÉUÀ¼À£ÀÄß »A¥ÀqÉAiÀÄ¯ÁUÀÄvÀÛzÉ. 
 

 PART-A/¨sÁUÀ-J 40 

1.  Suspension period of 5 months  28 days treated as leave at credit in the final orders of 

Disciplinary Authority can be considered as qualifying service for the purpose of pension. 

A) True      B) False      C) Partially True    D) None of the above 
5 wAUÀ¼ÀÄ 28 zÀ£ÀUÀ¼À CªÀiÁ£ÀwÛ£À CªÀ¢üAiÀÄ£ÀÄß gÀeÉAiÉÄAzÀÄ ¥ÀjUÀtÂ¸À®Ä ¤ÃrgÀÄªÀ ²¸ÀÄÛ ¥Áæ¢üPÁgÀzÀ 
CAwªÀÄ DzÉÃ±ÀzÀ£ÀéAiÀÄ ¦AZÀtÂ ¸Ë®¨sÀåPÉÌ ¸ÉÃªÉAiÉÄAzÀÄ ¥ÀjUÀtÂ¸À§ºÀÄzÀÄ. 

A)¸Àj      B) vÀ¥ÀÄà     C)  ¨sÁUÀ±ÀB ¸Àj    D) ªÉÄÃ°£À AiÀiÁªÀÅzÀÆ C®è 

2. Service Regulation 313 explains the ___________ 
A) Classification of employees     B) Family Pension  

C) Duties of the officer Incharge of Audit             D) None of the above 
¤UÀªÀÄzÀ ¸ÉÃªÁ ¤ s̈ÀAzÀ£É 313 «ªÀj¸ÀÄªÀÅzÉÃ£ÉAzÀgÉ,  

A) £ËPÀgÀgÀ ªÀVðPÀgÀt                             B) PÀÄlÄA§ ¦AZÀtÂ    

C)  DAvÀjPÀ ¥Àj±ÉÆÃzÀ£ÉAiÀÄ C¢üPÁjAiÀÄ PÀvÀðªÀå        D)  ªÉÄÃ°£À AiÀiÁªÀÅzÀÆ C®è  

3. Employee retiring on superannuation on 30
th

 June is entitle to casual leave of_________ 
A) 10  days     B) 15 days       C) 8  days     D) 6  days  
dÆ£ï 30£ÉÃ ¢£ÁAPÀzÀAzÀÄ ¤ªÀÈwÛ ºÉÆAzÀÄªÀ £ËPÀgÀ¤VgÀÄªÀ ¸ÁAzÀ©üðPÀ gÀeÁ 
CºÀðvÉ_______DVgÀÄvÀÛzÉ. 

A) 10 ¢ªÀ¸À     B) 15 ¢ªÀ¸À     C)  8 ¢ªÀ¸À     D)  6 ¢ªÀ¸À 

4. Maximum of E.O.L. Considered as qualifying service for pension is_________-  
A) 3 Years      B) 5 Years       C) 2 Years       D) 10 Years 
¦AZÀtÂ ¸Ë®¨sÀåPÁÌV ¥ÀjUÀtÂ̧ À¯ÁUÀÄªÀ UÀjµÀÖ C¸ÁzsÁgÀt gÀeÉ_____________ 

A) 3 ªÀµÀð     B) 5 ªÀµÀð    C)  2 ªÀµÀð      D)  10 ªÀµÀð 

5. Maximum DCRG amount admissible is.________ 
A) Rs 1000000/-     B) Rs 1500000/-      C) Rs 2000000/-      D) Rs 1200000/- 
UÀjµÀÖ G¥ÀzÁ£ÀzÀ ªÉÆvÀÛ._____________ 

A)gÀÆ 1000000/-    B) gÀÆ 1500000/-  C) gÀÆ 2000000/-  D)  gÀÆ 1200000/- 

6. One of the step in motivating the subordinates is _______________ 
A) Development     B) Job satisfaction     C) Social Security     D) None of the above 
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PÉ¼ÀV£À GzÉÆåÃUÀ¸ÀÜgÀ£ÀÄß ¥ÉæÃgÉÃ¦¸ÀÄªÀ MAzÀÄ £ÀqÉ JAzÀgÉ______________ 

A) C©üªÀÈ¢Ý   B) PÉ®¸ÀzÀ°è vÀÈ¦Û  C) ¸ÁªÀiÁfPÀ ¨sÀzÀævÉ   D)  ªÉÄÃ°£À AiÀiÁªÀÅzÀÆ C®è 

7. The lien of an employee on a permanent post which he holds substantively can be 

suspended if he is_________ 
A) Deputed out of the state or transferred to Foreign Service   B) Retired     

C) EOL for Long Period                                         D) None of the above 
£ËPÀgÀ£ÀÄ _______________ £À°èzÁÝUÀ CªÀ£ÀÄ ªÀÄÆ®¨sÀÆvÀªÁV ºÉÆA¢gÀÄªÀ ±Á±ÀévÀ ºÀÄzÉÝAiÀÄ  
ªÉÄÃ°£À ºÀPÀÌ£ÀÄß CªÀiÁ£ÀvÀÄÛUÉÆ½¸À§ºÀÄzÁVgÀÄvÀÛzÉ.  

A) gÁdå¢AzÀ ºÉÆgÀUÉ ¤AiÉÆÃf¸À®àmÁÖUÀ CxÀªÁ ¤AiÉÆÃd£É ªÉÄÃgÉUÉ C£Àå E¯ÁSÉUÉ ªÀUÁð¬Ä¸À®àmÁÖUÀ                                
B)  ¤ªÀÈwÛAiÉÆA¢zÁUÀ   

C)  C¢üPÁªÀ¢ü C¸ÁzsÁgÀt gÀeÉAiÀÄ°èzÁÝUÀ    

D)  ªÉÄÃ°£À AiÀiÁªÀÅzÀÄ C®è 

8. The qualifying service for calculation of pension is reduced from 33 years to 30 years 

come into force from ______________ 
A) 1-1-2019     B) 1-4-2019     C) 1-7-2019       D) 1-1-2020 
¦AZÀtÂ ¯ÉPÁÌZÁgÀ ªÀiÁqÀ®Ä F »AzÉ EzÀÝ 33 ªÀµÀðUÀ¼À ¸ÉÃªÉ §zÀ®Ä 30 ªÀµÀðUÀ½UÉ ¤UÀ¢¥Àr¹,  
PÁAiÀÄðgÀÆ¥ÀPÉÌ vÀAzÀ ¢£ÁAPÀ___________. 

A) 1-1-2019    B) 1-4-2019    C) 1-7-2019    D) 1-1-2020 

9. One of the essentials of good Communication is _____________ 
A) Upward communication     B) Motivation      C) Management   D) Participation 
MAzÀÄ M¼ÉîAiÀÄ ¸ÀA¥ÀPÀðPÉÌ CªÀ±ÀåPÀªÁV ¨ÉÃPÁzÀzÀÄÝ_______________ 

A)ªÉÄÃ®ÄäRªÁzÀ ¸ÀA¥ÀPÀð   B) ¥ÉæÃgÀuÉ  C)  ¤ªÀðºÀuÉ       D)  ¨sÁUÀªÀ»¸ÀÄ«PÉ 

10. An employee summoned to give evidence in a departmental enquiry while on Leave is 

not entitled  to Travelling Allowance.  
A) True       B) False         C) Partially true     D) None of the above 
£ËPÀgÀ£ÀÄ gÀeÁzÀ°èzÁÝUÀ E¯ÁSÁ «ZÁgÀuÉAiÀÄ°è ¸ÁPÀëöå ºÉÃ¼À®Ä PÀgÉ¹zÀ°è ¥ÀæAiÀiÁt ¨sÀvÉåUÉ  
CºÀð¤gÀÄªÀÅ¢®è.  

A) ¸Àj     B) vÀ¥ÀÄà    C) ¨sÁUÀ±ÀB ¸Àj   D)  ªÉÄÃ¯É ºÉÃ½gÀÄªÀ AiÀiÁªÀÅzÀÄ C®è 

11. ___________post of Junior Engineer(civil) shall be filled by direct recruitent  
A) 90 %       B) 50 %         C) 40 %     D) 10 %   

±ÉÃPÀqÀ____________ gÀµÀÄÖ QjAiÀÄ EAf¤AiÀÄgï (PÁªÀÄUÁj) ºÀÄzÉÝUÀ¼À£ÀÄß £ÉÃgÀ £ÉÃªÀÄPÁw CrAiÀÄ°è 
¨sÀwðªÀiÁqÀ¯ÁUÀÄvÀÛzÉ 

A) 90    B) 50    C)  40  D)  10  

12. Camp Allowance for Hotline Staff of Rs________ per day shall be paid to the Officers 

working in   Hotline. 
A) 500   B) 650   C) 750   D) 1000 
PÁåA¥ï ¨sÀvÉåAiÀÄ£ÁßV ¥Àæw ¢£ÀPÉÌ gÀÆ.__________C£ÀÄß ºÁmï¯ÉÊ£ï £À°è PÁAiÀÄð¤ªÀð»¸ÀÄwÛgÀÄªÀ 
C¢üPÁjUÀ½UÉ ¤ÃqÀ¯ÁUÀÄvÀÛzÉ. 

A)500     B)650   C) 750   D)1000     

13. KEB Employees Service Regulation come into force from ______________ 
A) 1-1-1966       B) 1-1-1967        C) 1-1-1968       D) 1-1-1969 
PÀ«ªÀÄA £ËPÀgÀgÀ ¸ÉÃªÁ ¤§AzÀ£ÉUÀ¼ÀÄ eÁjUÉ §AzÀ ¢£ÁAPÀ ____________  

A) 1-1-1966    B) 1-1-1967     C)  1-1-1968       D) 1-1-1969 
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14. Hazardous allowance is payable to the staff working at________________ 

A) Gas plant     B) D.G.Plant          C) Wind plant     D) None of the above 
C¥ÁAiÀÄ ¨sÀvÉåAiÀÄ£ÀÄß _______________ gÀ°è PÉ®¸À ªÀiÁqÀÄªÀ £ËPÀgÀjUÉ ¤ÃqÀ¯ÁUÀÄvÀÛzÉ.   

A) UÁå¸ï ¥ÁèAmï   B) r.f.¥ÁèAmï     C) «Aqï ¥ÁèAmï     D)  ªÉÄÃ°£À AiÀiÁªÀÅzÀÄ C®è 

15. House rent shall not be recovered from the workmen who are drawing a Basic pay of 

Rs._____________ and below 

A) Rs.28410     B) Rs.29510    C) Rs.27080     D) Rs.26270 
ªÀÄ£É ¨ÁrUÉ s̈ÀvÉåAiÀÄ£ÀÄß gÀÆ. _____________ ªÀÄvÀÄÛ CzÀQÌAvÀ PÀrªÉÄ ªÀÄÆ® ªÉÃvÀ£À ¥ÀqÉªÀ 
£ËPÀgÀjAzÀ PÀrvÀUÉÆ½¸À¯ÁUÀÄªÀÅ¢®è.  

A) gÀÆ.28410    B) gÀÆ.29510   C)  gÀÆ.27080   D)  gÀÆ.26270   

16. Accident grant payable to a workman hospitalised for a period of more than seven days is 

Rs___________ 

 A) Rs 2150     B) Rs 1850       C) Rs 1950   D) Rs 2050 
C¥ÀWÁvÀUÉÆ¼ÀUÁV K¼ÀÄ ¢£ÀUÀ½UÀÆ ºÉZÀÄÑ ¢£À C¸ÀàvÉæAiÀÄ°ègÀÄªÀ £ËPÀgÀjUÉ ¤ÃqÀ¯ÁUÀÄªÀ C¥ÀWÁvÀ  
¨sÀvÉå.gÀÆ.____________ 

A) gÀÆ. 2150   B) gÀÆ.1850    C)  gÀÆ.1950   D)  gÀÆ.2050 

17. The candidate shall be called for interview in the ratio of ____________in order of merit 

A) 1:2    B) 1:3    C) 1:4    D) 1:5      
£ÉÃªÀÄPÁw ¤«ÄvÀÛzÀ ¸ÀAzÀ±Àð£ÀPÉÌ PÀgÉAiÀÄ¯ÁUÀÄªÀ C¨sÀåyðUÀ¼À AiÉÆÃUÀåvÁ ¥ÀnÖAiÀÄ C£ÀÄ¥ÁvÀ________ 

A) 1:2     B) 1:3    C) 1:4    D) 1:5   

18. The physical fitness required for a candidate for the post of Driver Gr-II under direct 

recruitment    

A) min height 150cm & weight 50kgs    B) min height 160cm & weight 50kgs         

C) min height 170cm & weight 50kgs   D) min height 180cm & weight 50kgs   
ZÁ®PÀ zÀeÉð-2 ºÀÄzÉÝUÉ ¨ÉÃPÁzÀ zÉÊ»PÀ CºÀðvÉ__________ DVgÀÄvÀÛzÉ.  

A)  PÀ¤µÀ× GzÀÝ 150¸É.«Ä ªÀÄvÀÄÛ vÀÆPÀ 50 PÉ.f B) PÀ¤µÀ× GzÀÝ 160¸É.«Ä ªÀÄvÀÄÛ vÀÆPÀ 50 PÉ.f   

C)  PÀ¤µÀ× GzÀÝ 170¸É.«Ä ªÀÄvÀÄÛ vÀÆPÀ 50 PÉ.f  D) PÀ¤µÀ× GzÀÝ 180¸É.«Ä ªÀÄvÀÄÛ vÀÆPÀ 50 PÉ.f 

19. PVC moulted shoes are issued to  _____________  

A) RT Staff     B) MT Staff     C) ME Staff    D) None of the above 
¦«¹ ªÀiË¯ÉØqï ±ÀÆUÀ¼À£ÀÄß _____________ ¹§âA¢UÉ «vÀj¸À¯ÁUÀÄªÀÅzÀÄ 

A) Dgïn ¹§âA¢                  B) JAn ¹§âA¢    

C)  JA.E ¹§âA¢                  D) ªÉÄÃ¯É ºÉÃ½gÀÄªÀ AiÀiÁªÀÅzÀÄ C®è 

20. Admissible family pension to a judicially separated wife of an employee is  
A) Not eligible for family pension    B) 50% of the normal pension        

C) Eligible for normal family   pension   D) 1/3 of normal family pension 
    ¤UÀªÀÄzÀ ¤AiÀÄªÀiÁ£ÀÄ¸ÁgÀ PÁ£ÀÆ£ÀÄ ¥ÀæPÁgÀ s̈ÉÃ¥ÀðlÖ ºÉAqÀwAiÀÄÄ ¥ÀqÉAiÀÄ§ºÀÄzÁzÀ CºÀð PÀÄlÄA§  
    ¦AZÀtÂ 

    A) PÀÄlÄA§ ¦AZÀtÂUÉ CºÀðgÁVgÀÄªÀÅ¢®è   B) ¸ÁªÀiÁ£Àå ¦AZÀtÂAiÀÄ  50% gÀµÀÄÖ  

    C) CºÀð ¸ÁªÀiÁ£Àå PÀÄlÄA§ ¦AZÀtÂ    D) ¸ÁªÀiÁ£Àå PÀÄlÄA§ ¦AZÀtÂAiÀÄ 1/3gÀµÀÄÖ 

21. Employee/Officers appointed prior to------------------are eligible for free electricity facility   

A) 8.5.1997    B) 7.5.1997   C) 6.5.1997    D) 6.5.1998 
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¢£ÁAPÀ---------gÀ ªÉÆzÀ®Ä ¤UÀªÀÄzÀ ¸ÉÃªÉUÉ ¸ÉÃjzÀ £ËPÀgÀ/C¢üPÁjUÀ¼ÀÄ GavÀ «zÀÄåvï ¸Ë®¨sÀå 
¥ÀqÉAiÀÄ®Ä CºÀðjgÀÄvÁÛgÉ. 

A) 8.5.1997    B) 7.5.1997   C) 6.5.1997    D) 6.5.1998 

22. ___________ is a Compensatory Allowance. 
 

A) Dearness Allowance    B) Hill Allowance    C) Shift Allowance    D) All of the above 
____________ MAzÀÄ ¥ÀjºÁgÀ s̈ÀvÉå. 

      A) vÀÄnÖ ¨sÀvÉå   B) ¨ÉlÖ ¨sÀvÉå   C)  ¥Á½ ¨sÀvÉå   D)  ªÉÄÃ°£À J¯Áè 
 

23. ____________ Allowance is not allowed in addition to other allowance like Rural 

Allowance etc. 

A) Construction Allowance        B) Dearness Allowance    

C) Hill Allowance        D) None of the above 
UÁæ«ÄÃt ¨sÀvÉå ªÀÄÄAvÁzÀ EvÀgÀ ¨sÀvÉåAiÀÄ eÉÆvÉUÉ _____________ ¨sÀvÉåAiÀÄ£ÀÄß 
C£ÀÄªÀÄw¸À¯ÁUÀÄªÀÅ¢®è. 

A)¤ªÀiÁðt ¨sÀvÉå   B) vÀÄnÖ ¨sÀvÉå  C)  ¨ÉlÖ ¨sÀvÉå  D)  ªÉÄÃ°£À AiÀiÁªÀÅzÀÆ E®è 

24. The Cost of Memento on Retirement shall not be more than___________ 

A) Rs. 6,500      B) Rs.5,600     C) Rs. 4,800      D) Rs. 3,600 
¤ªÀÈwÛ ¸ÀªÀÄAiÀÄzÀ°è ¤ÃqÀÄªÀ  eÁÕ¥ÀPÁxÀðPÀzÀ (ªÉÄªÉÄAmÉÆÃ«£À) UÀjµÀÖ ªÉÆvÀÛ _______________ 

A) gÀÆ. 6,500   B) gÀÆ .5,600  C)  gÀÆ. 4,800  D) gÀÆ. 3,600 

25. The concept of Management by Objectives (MBO) was developed by__________ 
 

A) Theo Haimann     B) Flippo     C) Prof.P.V.Rao     D) Peter F. Drucker 
ªÀiÁå£ÉÃeÉäAmï ¨ÉÊ D¨ÉÓQÖªïì (JA©M) JA§ ¥ÀjPÀ®à£ÉAiÀÄ£ÀÄß C©üªÀÈ¢Þ¥Àr¹zÀªÀgÀÄ, ____________. 

A) yAiÉÆÃ ºÉÊªÀÄ£ï   B) ¦üè¥ÉÇà  C)  ¥ÉÇæ.¦.«.gÁªï  D)¦Ãlgï J¥sï. qÀæPÀÌgï 

26. Double wages and Shift allowance is to be calculated on the ___________. 
 

A) Basic pay + Dearness allowance     B) Basic pay + Dearness pay 

C) Basic pay + Dearness allowance + Dearness pay  D) Basic pay only 
 

¢éUÀÄt ªÉÃvÀ£À ªÀÄvÀÄÛ ¥Á½ s̈ÀvÉåAiÀÄ£ÀÄß ___________ UÀ¼À ªÉÄÃ¯É ¯ÉPÀÌ ºÁPÀ¨ÉÃPÀÄ. 

A) ªÀÄÆ® ªÉÃvÀ£À + vÀÄnÖ s̈ÀvÉå          B) ªÀÄÆ® ªÉÃvÀ£À + vÀÄnÖ ªÉÃvÀ£À 

C)  ªÀÄÆ® ªÉÃvÀ£À + vÀÄnÖ ¨sÀvÉå + vÀÄnÖ ªÉÃvÀ£À        D)  ªÀÄÆ® ªÉÃvÀ£À ªÀiÁvÀæ 

27. ___________ portion of service rendered by an employee under Work charge 

establishment shall be considered as qualifying service for purpose of pension. 

A) One fourth      B) Full    C) Half D) None of the above 
ªÀPïð ZÁeïð DzsÁgÀzÀ°èè £ËPÀgÀgÀÄ ¸À°è¹zÀ ¸ÉÃªÉAiÀÄ ___________ s̈ÁUÀªÀ£ÀÄß ¦AZÀtÂ GzÉÝÃ±ÀPÁÌV 
CºÀðvÁ ¸ÉÃªÉAiÉÄAzÀÄ ¥ÀjUÀtÂ¸À¯ÁUÀÄvÀÛzÉ. 

A) £Á®Ì£ÉÃ MAzÀÄ  B) ¥ÀÇtð C)  CzsÀð D)  ªÉÄÃ°£À AiÀiÁªÀÅzÀÆ E®è 

28. In the event of death of an employee while in service after rending a service of 30 years 

and whose basic pay is Rs. 1,22,240 the death Gratuity (DCRG) admissible is 

____________. 

A) Rs. 10,00,000     B) Rs. 15,00,000     C) Rs. 15,50,000     D) Rs. 20,00,000 
ªÀÄÆ® ªÉÃvÀ£À gÀÆ 1,22,240 ¥ÀqÉAiÀÄÄwÛgÀÄªÀ £ËPÀgÀ£ÀÄ 30 ªÀµÀðUÀ¼À ¸ÉÃªÉ ¸À°è¹ ¤zsÀ£ÀgÁzÁUÀ 
¤ÃqÀ§ºÀÄzÁzÀ ªÀÄgÀt ºÁUÀÆ ¤ªÀÈwÛ G¥ÀzÁ£ÀzÀ(r.¹.Dgï.f) ªÉÆvÀÛ _____________ 

A) gÀÆ. 10,00,000  B) gÀÆ. 15,00,000  C)  gÀÆ. 15,50,000  D) gÀÆ. 20,00,000 
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29. T.A bill for the month shall be submitted to the head of office within _____ days of the 

closure of the month. 

A) 20 days      B) 15 days      C) 10 days      D) 30 days 

nJ ©®è£ÀÄß wAUÀ¼À ªÀÄÄPÁÛAiÀÄzÀ _____ ¢£ÀUÀ¼À°è PÀZÉÃjAiÀÄ ªÀÄÄRå¸ÀÜjUÉ ¸À°è¸À¨ÉÃPÀÄ.  

 A) 20 ¢£ÀUÀ¼ÀÄ   B) 15 ¢£ÀUÀ¼ÀÄ   C) 10 ¢£ÀUÀ¼ÀÄ   D) 30 ¢£ÀUÀ¼ÀÄ   

30. An employee dismissed from service is eligible for ______________ 

A) Earned leave encashment       B) 50% pension     

C) 1/3 of Commutation        D) None of the above 

¸ÉÃªÉ¬ÄAzÀ ªÀeÁUÉÆ½¹zÀ £ËPÀgÀ __________ UÉ CºÀð£ÁVgÀÄvÁÛ£É.  

A)  UÀ½¹zÀ gÀeÉ J£ïPÁå±ïªÉÄAmï    B) 50% ¦AZÀtÂ   

C) 1/3 PÀªÀÄÄåmÉÃµÀ£ï    D) ªÉÄÃ°£À AiÀiÁªÀÅzÀÆ E®è     

31. __________  is explained in Regulation No 293 to 307 of BESR 

A) Study Leave    B) Full pay Leave     C) Foreign Service    D) None of the above 

¸ÉÃªÁ ¤AiÀÄªÀÄzÀ ¤AiÀÄªÀÄ ¸ÀASÉå 293 jAzÀ 307 gÀ°è ____________ C£ÀÄß «ªÀj¸À¯ÁVzÉ. 

A) ªÁå¸ÁAUÀ gÀeÉ  B) ¥ÀÇtð ªÉÃvÀ£À gÀeÉ  C)  «zÉÃ² ¸ÉÃªÉ  D)ªÉÄÃ°£À AiÀiÁªÀÅzÀÆ E®è 

32. One of the minimum qualification prescribed for the direct Recruitment of Assistant 

Accounts officer is ………………..  
A) MBA (Marketing)    B) MBA (HR)        C) MBA (Finance)    D) All the above 

¸ÀºÁAiÀÄPÀ ¯ÉPÁÌ¢üPÁjAiÀiÁV £ÉÃªÀÄPÁw ºÉÆAzÀ®Ä EgÀ¨ÉÃPÁzÀ MAzÀÄ CºÀðvÉ …………… DVgÀÄvÀÛzÉ.  

A) JA.©.J (ªÀiÁPÉðnAUï)                  B) JA.©.J (ºÉZï.Dgï)      

C) JA.©.J (¥sÉÊ£Á£ïì)                      D)  ªÉÄÃ°£À J®èªÀÅ 

33. EX- Serviceman means a person who has served in any ranks in the Armed Forces of the 

union for a continuous period of not less than __________ after attestation. 

A) 8 months     B) 6 Years      C) 1 Year      D) None of the above 

JPïì- ¸À«ð¸ï ªÀiÁå£ï JAzÀgÉ, MPÀÆÌlzÀ ¸À±À¸ÀÛæ ¥ÀqÉUÀ¼À°è AiÀiÁªÀÅzÉÃ ±ÉæÃtÂAiÀÄ°è ¤gÀAvÀgÀªÁV 
_______PÁ®PÉÌ PÀrªÉÄ E®èzÉ ¸ÉÃªÉ ¸À°è¹gÀÄªÀÅzÀ£ÀÄß zsÀÈrüÃPÀj¹zÀ ªÀåQÛ. 

A) 8 wAUÀ¼À  B) 6 ªÀµÀðUÀ¼À   C)  1 ªÀµÀð   D)  ªÉÄÃ°£À AiÀiÁªÀÅzÀÆ E®è 

34. Appointment to posts with the minimum pay of the time scale of  Rs 20,220 and above 

but below Rs 41,130 is classified under 

A) Group C     B) Group A      C) Group D      D) Group B 

PÀ¤μÀ× ªÉÃvÀ£À gÀÆ 20,220 ªÀÄvÀÄÛ CzÀQÌAvÀ ºÉZÀÄÑ DzÀgÉ gÀÆ 41,130 QÌAvÀ PÀrªÉÄ PÀ¤μÀ× ªÉÃvÀ£À 
¥ÀqÉAiÀÄÄªÀ ºÀÄzÉÝUÀ½UÉ £ÉÃªÀÄPÁw ºÉÆA¢gÀÄªÀ £ËPÀgÀgÀ£ÀÄß __________JAzÀÄ ªÀVÃðPÀj¸À¯ÁVzÉ 

A) UÀÄA¥ÀÅ ¹  B) UÀÄA¥ÀÅ J   C)  UÀÄA¥ÀÅ r   D)  UÀÄA¥ÀÅ © 

35. Annual Increment can be sanctioned during the period for which employee was 

on.___________ 

A) Deputation     B) Casual Leave    C) Foreign Service    D) All of the above 

£ËPÀgÀgÀÄ F PÉ¼ÀV£À ______ ¸ÀAzsÀ¨sÀðzÀ°è/CªÀ¢üAiÀÄ°èzÁÝUÀ ªÁ¶ðPÀ ªÉÃvÀ£À §rÛAiÀÄ£ÀÄß ªÀÄAdÆgÀÄ 
ªÀiÁqÀ§ºÀÄzÁVgÀÄvÀÛzÉ. 

A) ¤AiÉÆÃd£É  B) ¸ÁAzÀ©ðPÀ gÀeÉ  C)  EvÀgÉ ¸ÉÃªÉ  D) ªÉÄÃ°£À J¯Áè 
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36. ___________ are the methods of reviewing the performance appraisal of an officer / 

employee. 

A) Performance review       B) Ranking and Rating scale methods    

C) Average methods       D) None of the above. 

__________ JA§ÄzÀÄ C¢üPÁj / GzÉÆåÃVAiÀÄ PÁAiÀÄðPÀëªÀÄvÉAiÀÄ ªÀiË®åªÀiÁ¥À£ÀªÀ£ÀÄß ¥Àj²Ã°¸ÀÄªÀ 
«zsÁ£ÀUÀ¼ÀÄ. 

A) PÁAiÀÄðPÀëªÀÄvÉ «ªÀÄ±Éð    B) ±ÉæÃAiÀiÁAPÀ ªÀÄvÀÄÛ gÉÃnAUï ¥ÀæªÀiÁtzÀ «zsÁ£ÀUÀ¼ÀÄ 

C)  ¸ÀgÁ¸Àj «zsÁ£ÀUÀ¼ÀÄ    D)  ªÉÄÃ°£À AiÀiÁªÀÅzÀÆ E®è. 

37. _____________ Increment is not admissible to the employee who forgoes the promotion. 

A) Special Increment        B) Annual Increment   

C) Additional Increment       D) Stagnation Increment 

§rÛ ªÀÄÄAzÀÆqÀÄªÀ/vÀåf¸ÀÄªÀ GzÉÆåÃVUÉ _________ªÉÃvÀ£À §rÛ ¤ÃqÀ¯ÁUÀÄªÀÅ¢®è. 

A) «±ÉÃμÀ       B) ªÁ¶ðPÀ  

C)  ºÉZÀÄÑªÀj       D)  ¸ÀÜVvÀ  

38. Specialized Work allowance is sanctioned upto maximum of 

A) 8% of Basic Pay subject to maximum of Rs. 800 per month. 

B) 5% of Basic Pay subject to maximum of Rs. 750 per month. 

C) 10% of Basic Pay subject to maximum of Rs. 1,000 per month. 

D) None of the above. 

«±ÉÃμÀ PÉ®¸ÀzÀ s̈ÀvÉåAiÀÄ£ÀÄß ªÀÄAdÆgÀÄ ªÀiÁqÀÄªÀ UÀjµÀÖ «Äw ______________ 

A) ªÀÄÆ® ªÉÃvÀ£ÀzÀ 8% UÀjμÀ× gÀÆ. 800  

B) ªÀÄÆ® ªÉÃvÀ£ÀzÀ 5% UÀjμÀ× gÀÆ. 750  

C)  ªÀÄÆ® ªÉÃvÀ£ÀzÀ 10% UÀjμÀ× gÀÆ. 1,000 . 

D)  ªÉÄÃ°£À AiÀiÁªÀÅzÀÆ E®è. 

39. An employee has married two wives. He claims T.A on H.T.C for both wives on the 

ground that he has married both of them: 

A) T.A claim should not be admitted    B) T.A claim should be admitted  

C) Only one wife is eligible        D) None of the above 

GzÉÆåÃV E§âgÀ£ÀÄß ªÀÄzÀÄªÉAiÀiÁVzÁÝ£ÉA§ PÁgÀtPÉÌ, vÀ£Àß ¸ÀéAvÀ Hj£À ¥ÀæAiÀiÁt ¨sÀvÉå (ºÉZï.n.¹) 
©¯ï £À°è vÀ£Àß E§âgÀ ºÉAqÀwAiÀÄjUÀÆ ¥ÀæAiÀiÁt ¨sÀvÉåAiÀÄ£ÀÄß ¤ÃqÀ¨ÉÃPÉAzÀÄ PÉÆÃjgÀÄvÁÛ£É.  

A) ¥ÀæAiÀiÁt ¨sÀvÉå ©¯ï £ÀÄß CAVÃPÀj¸À¨ÁgÀzÀÄ  B) ¥ÀæAiÀiÁt ¨sÀvÉå ©¯ï £ÀÄß CAVÃPÀj¸À¨ÉÃPÀÄ 

C)  M§â ºÉAqÀw ªÀiÁvÀæ CºÀð¼ÀÄ   D)  ªÉÄÃ°£À AiÀiÁªÀÅzÀÆ E®è 

40. One of the advantages of a systematic and scientific training program is ____________ 

A) Consistency      B) Motivation    C) Personnel Growth     D) Co-ordination 

ªÀåªÀ¹ÜvÀ ªÀÄvÀÄÛ ªÉÊeÁÕ¤PÀ vÀgÀ¨ÉÃw PÁAiÀÄðPÀæªÀÄzÀ MAzÀÄ ¥ÀæAiÉÆÃd£ÀªÉAzÀgÉ______________ 

A) ¹ÜgÀvÉ    B) ¥ÉæÃgÀuÉ   C) ¹§âA¢ ¨É¼ÀªÀtÂUÉ   D)  ¸ÀªÀÄ£ÀéAiÀÄ 
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PART-B/¨sÁUÀ-© 

1. Define the following       10x1=10                      
F PÉ¼ÀV£ÀªÀÅUÀ¼À£ÀÄß ªÁåSÁå¤¹  

a) Stagnation Increment 

¸ÀÜVvÀ ªÉÃvÀ£À §rÛ       

b) Competent  Authority 

¸ÀPÀëªÀÄ ¥Áæ¢üPÁgÀ    

c) Holiday 

gÀeÁ¢£À   

d) Class and Grade  

ªÀUÀð ªÀÄvÀÄÛ ±ÉæÃtÂ 

e) Personal Pay 

ªÉÊAiÀÄQÛPÀ ªÉÃvÀ£À 

f) Substantive pay 

¸À¨ÁìÖAnªï ªÉÃvÀ£À 

g) Age 

ªÀAiÀÄ¸ÀÄì 

h) Continuous Service  

¤gÀAvÀgÀ ¸ÉÃªÉ 

i) First Appointment 

ªÉÆzÀ® £ÉÃªÀÄPÁw 

j) Honorarium 

UËgÀªÀ zsÀ£À 
2. Write short Notes on 6x2½=15 

¸ÀAQë¥ÀÛªÁV GvÀÛj¹  

a) Physically handicapped candidate 

CAUÀ«PÀ® C¨sÀåyð 

b) Sources of Recruitment  

£ËPÀj s̈ÀwðAiÀÄ ªÀÄÆ®UÀ¼ÀÄ  

c) Procedure of Promotion 

¥ÀzÉÆÃ£ÀßwAiÀÄ ¥ÀæQæAiÉÄ 

d) Special increment for promotion of small family norms 

¸ÀtÚ PÀÄlÄA§ GvÉÛÃf¸À®Ä «±ÉÃμÀ ªÉÃvÀ£À §rÛ 

e) Methods of Performance Appraisal  

PÁAiÀÄð¤ªÀðºÀuÉAiÀÄ ªÀiË®å ªÀiÁ¥À£ÀzÀ «zsÁ£ÀUÀ¼ÀÄ 

f) Leave salary Advance  

gÀeÁ ¸ÀA§¼À ªÀÄÄAUÀqÀ 
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3. Distinguish between the following. (Any Two) 2x5=10                   

    F PÉ¼ÀV£ÀªÀÅUÀ¼À ªÀÄzsÉå EgÀÄªÀ ªÀåvÁå¸ÀªÀ£ÀÄß ¸ÀAQë¥ÀÛªÁV §gÉ¬Äj.(AiÀiÁªÀÅzÁzÀgÀÄ JgÀqÀPÉÌ) 

a) Maternity leave - Paternity leave  

ºÉjUÉ gÀeÉ -  ¦vÀÈvÀé gÀeÉ 

b) Home travel Concession-Leave travel Concession. 

¸ÀéAvÀ Hj£À ¥ÀæAiÀiÁt jAiÀiÁ¬Äw §vÉå-gÀeÉ ¥ÀæAiÀiÁt jAiÀiÁ¬Äw §vÉå 

c) Downward Communications and Upward Communications 

PÉ¼ÀªÀÄÄR ¸ÀAªÀºÀ£À ªÀÄvÀÄÛ ªÉÄÃ®ÄäR ¸ÀAªÀºÀ£À. 

4. Answer the following in detail  5x5=25 

F PÉ¼ÀPÀAqÀ ¥Àæ±ÉßUÀ¼À£ÀÄß ¸ÀAQë¥ÀÛªÁV GvÀÛj¹ 

a) Explain the Provisions relating to joining time?                                                                                          

¸ÉÃgÀÄ«PÉ CªÀ¢üUÉ ¸ÀA§A¢¹zÀ ¤AiÀÄªÀÄUÀ¼À£ÀÄß «ªÀj¹.  

b) Explain the Regulations relating to nomination?                  

£ÁªÀÄ¤zÉÃð±À£ÀPÉÌ ¸ÀA§A¢¹zÀAvÉ ¤UÀªÀÄzÀ ¸ÉÃªÁ ¤AiÀÄªÀÄUÀ¼À£ÀÄß «ªÀj¹? 

c) Explain the conditions for sanction of education leave 

²PÀët gÀeÉ ªÀÄAdÆgÁwUÉ C£Àé¬Ä¸ÀÄªÀ μÀgÀvÀÄÛUÀ¼À£ÀÄß «ªÀj¹ 

d) Mention the different kinds of allowances and briefly explain the Special Locality  

Allowance  

««zsÀ jÃwAiÀÄ ¨sÀvÉåUÀ¼À£ÀÄß G¯ÉèÃT¹ ªÀÄvÀÄÛ «±ÉÃμÀ ¸ÀÜ¼À ¨sÀvÉåAiÀÄ£ÀÄß ¸ÀAQë¥ÀÛªÁV «ªÀj¹  

e) Explain the rules relating to sanction of Special disability leave to the 

Officers/employee.  
C¢üPÁjUÀ¼ÀÄ / GzÉÆåÃVUÀ½UÉ «±ÉÃμÀ CAUÀªÉÊPÀ®åzÀ gÀeÉ C£ÀÄªÉÆÃzÀ£ÉUÉ ¸ÀA§A¢ü¹zÀ 
¤AiÀÄªÀÄUÀ¼À£ÀÄß «ªÀj¹       

                                                    

* * * * * 


