05 Karnataka Power Transmission Corporation Limited
Departmental Examination — December 2020
SAS PART-I PAPER -V

(KEB Employees’ Service Regulations, Human Resource Development
& KEB R & P Regulations)
(Books, Guides, Notes etc., are not allowed)

Date : 16.12.2020 Maximum Marks : 100 Time : 9:30 am TO 12:30pm

Note: The first one hour will be allowed to answer multiple choice questions on OMR

sheets & the same will be taken back after one hour.
TS : wdsn® Hpwd JB YR, evZdTen HeBew wowd roed JEhod @eZ FHIW

Forle wow roedod FoBT &.£0.60° VI3 BYBFIYRY, SoBBEODLHIT.

PART-A /2500- 40

1. Suspension period of 5 months 28 days treated as leave at credit in the final orders of
Disciplinary Authority can be considered as qualifying service for the purpose of pension.
A) True B) False C) Partially True D) None of the above
S 8orieh 28 BIME WIS ead@oi)ab& Sa3a3or BOMBTen eBdDB 3 DHYHFTRI
08T eadeejdgodo 08368 @baj?gét Fexdodhordh BORBB2BO.

A)z0 B) 3 C) eroriz: =0 D) 2veess adrem)@e e
2. Service Regulation 313 explains the
A) Classification of employees B) Family Pension
C) Duties of the officer Incharge of Audit D) None of the above
A0RAB Jewo 2303 313 VO PTeS0T3,
A) 833 SO B30 B) senoa) @oe3ed
C) ©0303 HoBrenIadb whTBD B3eeT D) veess odrex)de we
3. Employee retiring on superannuation on 30" June is entitle to casual leave of
A) 10 days B) 15 days C) 8 days D) 6 days
B 303e BV0TTOTD &d@\g BRI e ol glet) TOOTRET Ce%o
OBES esHDIT
A) 10 B3I B) 15 &3 C) s o33 D) & &a3
4. Maximum of E.O.L. Considered as qualifying service for pension is -
A) 3 Years B) 5 Years C) 2 Years D) 10 Years
082363 ﬁaoai?gmﬁﬁ BONBBeT S ﬁ@g TG0 B3 ___
A) 3 IR B) 5 S3X¢ C) 2 3R D) 10 3xe
5. Maximum DCRG amount admissible is.
A) Rs 1000000/- B) Rs 1500000/- C) Rs 2000000/- D) Rs 1200000/-
1o IUNEARIN A SV T S ——
A)dse 1000000/~ B) dwe 1500000/~ C) de 2000000/~ D) dwe 1200000/~

6. One of the step in motivating the subordinates is
A) Development B) Job satisfaction  C) Social Security D) None of the above




10.

11.

12.

13.

30T evigeriBody, Fedeambs 2,0 JB DOWE

A) v  B) 303k 3¢ C) esiees 3g3 D) deess odemme ey

The lien of an employee on a permanent post which he holds substantively can be
suspended if he is

A) Deputed out of the state or transferred to Foreign Service B) Retired

C) EOL for Long Period D) None of the above
oD SPon odD Bweegiedmen BROBDE Tedd BPAD

Bewd BT, BBSR)BTDBTNIT.
A) Toese®0@ BT dodeeadyinn wpme dodeead el wd Yuslri @roeawTIYLIYT
B) 03,803eobmen

C) ©5u wTegpedee SEodbeymyn

D) &veess adred)dd e

The qualifying service for calculation of pension is reduced from 33 years to 30 years
come into force from

A) 1-1-2019 B) 1-4-2019 C) 1-7-2019 D) 1-1-2020
02363 359e500 BBV Be HOW ¥YE 33 VReTi¥ Jedd w@en 30 BReriwr] INOBA,
Foode e 306 BTOT__———______.

A) 1-1-2019 B) 1-4-2019 C) 1-7-2019 D) 1-1-2020

One of the essentials of good Communication is

A) Upward communication  B) Motivation  C) Management D) Participation
20w egad JomBEZ @de%émh VSRl N —

A)dree,eed Jomse B) Becss C) dzeBes D) genzead

An employee summoned to give evidence in a departmental enquiry while on Leave is
not entitled to Travelling Allowance.

A) True B) False C) Partially true D) None of the above

L AoI) dmdgmgrﬂ Qe0Te  DeFdr3ode mg?g Begen BEIWY Bodroew aja"?gﬁ
OBEADYHOY.

A) 38 B) 3 C) eporigs 30 D) sheed Bewddmd adrexddd o
post of Junior Engineer(civil) shall be filled by direct recruitent
A) 90 % B) 50 % C) 40 % D) 10 %
BeF®____________ dx) 8dad yoedaho® (S0x0700) BFPEY, Fed Sechzod wodey
PSeIBIHIT
A) 90 B) so C) 40 D) 1o
Camp Allowance for Hotline Staff of Rs per day shall be paid to the Officers
working in Hotline.
A) 500 B) 650 C) 750 D) 1000
Fazgoms ajé’?goi)m&ﬁ GSft) &di& (0 ¥ eaab& mweej’éas 3g Fo0dhE e HbTYT
{F0NwN Qerderh3Iu.
A)s00 B)eso C) 750 D)1000
KEB Employees Service Regulation come into force from
A) 1-1-1966 B) 1-1-1967 C) 1-1-1968 D) 1-1-1969

FA0 JF°FTT Jewo QD0BIE0 003 208 BdI0F ____________
A) 1-1-1966 B) 1-1-1967 C) 1-1-19e8 D) 1-1-1969



14.

15.

16.

17.

18.

19.

20.

21.

Hazardous allowance is payable to the staff working at

A) Gas plant B) D.G.Plant C) Wind plant D) None of the above
©H0D PZeodRYy — Jg BT @10rE JFOFT0T deBeIorHIT.

A) rRg® Hoes® B) @.z.agow®  C) 90w mgoes® D) heess adem)mdd o)

House rent shall not be recovered from the workmen who are drawing a Basic pay of
Rs. and below

A) Rs.28410 B) Rs.29510 C) Rs.27080 D) Rs.26270

DI Ik aié’?soi)do& Q®. 0 _____ EAVICH) eszﬁg:}o:-ﬂ TR DRO eI BBS
i eleleln] é@éd;wﬁmr‘b@&g.

A) de.28410 B) dwe.29510 C) de.27080 D) dw.2e6270
Accident grant payable to a workman hospitalised for a period of more than seven days is

Rs

A) Rs 2150 B) Rs 1850 C) Rs 1950 D) Rs 2050
OBVFOBMRBMN DD AIwrie éa&aa OF ©ZZohedrx J0F30r3 Jerwerorhs B3

3.0

A) dw. 2150 B) dwe.1850 C) dw.1950 D) dw.2050

The candidate shall be called for interview in the ratio of in order of merit

A) 1:2 B) 1:3 C) 14 D) 15

FeehTod A3 xodeisaiig sgodererha eged?gésrié o&aeri?g@ dsgo.b ORVTOD

A) 12 B) 3 C) 14 D) 15

The physical fitness required for a candidate for the post of Driver Gr-11 under direct

recruitment

A) min height 150cm & weight 50kgs B) min height 160cm & weight 50kgs
C) min height 170cm & weight 50kgs D) min height 180cm & weight 50kgs
e500% Bede -2 B 2IeTor thds OBES__ eI,

A) 838 eug 1503.80 I 3T 50 B2 B) 338 evg 1603.20 @) Se® 50 3.2
C) 83 e0g 1703.90 @Y 3eT 50 3.2 D) 325 evg 18038.20 &I Be3 50 B2
PVC moulted shoes are issued to

A) RT Staff B) MT Staff C) ME Staff D) None of the above
D& BPSEE BN, e 250813 3BIeTrHR

A) 0% 200 B) w0t @08

C) 0.9 @08 D) ee3 Bewdhadd adred)dd @9
Admissible family pension to a judicially separated wife of an employee is

A) Not eligible for family pension B) 50% of the normal pension

C) Eligible for normal family pension D) 1/3 of normal family pension
AR dodhEeR1TeT Forderh BEeT glede ey BOBSOIN BBOLDBOWOR WBE BVEDOD

S0e3e3
A) 3002 9023681 BETENDPHDY B) meames woesedad 50% da
C) oz Toxboss Boenoed oe3ed D) meadresl Boenoa) @oesedad 1/38a

Employee/Officers appointed prior to------------------ are eligible for free electricity facility
A) 8.5.1997 B) 7.5.1997 C) 6.5.1997 D) 6.5.1998



22.

A) 3oy 33 B) e3¢3 &35 C) mow a3y D) eess wex
23. Allowance is not allowed in addition to other allowance like Rural
Allowance etc.
A) Construction Allowance B) Dearness Allowance
C) Hill Allowance D) None of the above
Mooed aj@';g Boozew Y33 adézgqb dedry edézgoi)ab&
R BTIHPHOY.
A)dadecee 33 B) 3¢y &33; C) a8 &33; D) sdews odrnmd@de 3y
24. The Cost of Memento on Retirement shall not be more than
A) Rs. 6,500 B) Rs.5,600 C) Rs. 4,800 D) Rs. 3,600
)@ TRHobTeY derd>ss @ﬁﬂﬁséd (edotdoedd) H0g o8
A) dw. 6,500 B) dwe .5.600 C) dwe. 4.800 D) dw. 3,600
25. The concept of Management by Objectives (MBO) was developed by
A) Theo Haimann B) Flippo C) Prof.P.V.Rao D) Peter F. Drucker
daaegdea%’éows e); esefgen® (oeves) oRd a%@@ga”odom& @mw@gw’@&dddo ______________
A) dodree Bz B) &g C) Bp.&.9.002° D)eeeso® oxe. dgo°
26. Double wages and Shift allowance is to be calculated on the :
A) Basic pay + Dearness allowance B) Basic pay + Dearness pay
C) Basic pay + Dearness allowance + Dearness pay D) Basic pay only
Qrﬁm Xe3I DI Dow ajé;gobm& ___________ 8 oeed e3§ FHoFale.
A) Boee Be3 + ey 33 B) dhwee Be3T + gy B3
C) Seo Be33 + B 33 + By We3I D) Swee Be33 D503
27. portion of service rendered by an employee under Work charge
establishment shall be considered as qualifying service for purpose of pension.
A) One fourth B) Full C) Half D) None of the above
©B°E 2302°¢ WPOURY FOFOD IWIW Headod amrfdab& 082363 emcéeeﬁmﬁﬁ
BT Jeadodhord BOSTerHI3.
A) Te)e 2,00 B) Zecee C) oge D) veess odrx)de 39
28. In the event of death of an employee while in service after rending a service of 30 years

BTOT————————— 3 Jeden INDE Jeldr3 JedB JI°TT/0HTONEL eves3d 3)5302336 @oed?g
Bdoden eHedDTT.
A) 8.5.1997 B) 7.5.1997 C) 6.5.1997 D) 6.5.1998

is a Compensatory Allowance.

A) Dearness Allowance B) Hill Allowance C) Shift Allowance D) All of the above
____________ 2000 WOHT edé?g.

and whose basic pay is Rs. 1,22,240 the death Gratuity (DCRG) admissible is

A) Rs. 10,00,000 B) Rs. 15,00,000 C) Rs. 15,50,000 D) Rs. 20,00,000
Do HBe3I de 1,22,240 JBAWEDE IO 30 JIReNF Jexd IYD AFTTCower
QeBRTOTOT BT Tl AW)8 YVBTORI(B.®.e80°.88) BT

A) dw. 10,00,000 B) dw. 15.00.000 C) drw. 15,50,000 D) dwe. 20,00,000



29.

30.

31.

32.

33.

34.

35.

T.A bill for the month shall be submitted to the head of office within days of the
closure of the month.
A) 20 days B) 15 days C) 10 days D) 30 days
89 29, 30NY BWBFYODB ————— BIgy seledod Bnapdr JyHedes.
A) 20 &I B) 15 &30 C) 10 &3 D) 30 &30
An employee dismissed from service is eligible for
A) Earned leave encashment B) 50% pension
C) 1/3 of Commutation D) None of the above
Fex3oD0oT BeZorieydT J°BF0 ™ w®BeTNTTI.
A) deed de axcsgaradon® B) 50% ®0e3¢e8
C) 1/3 sabgelemce D) 2veess adrem)@de 19
is explained in Regulation No 293 to 307 of BESR

A) Study Leave B) Full pay Leave C) Foreign Service D) None of the above

Jemo aHTB dodh 50&38 293 8068 307 08¢ ———_________ o), DBOTNT.
A) g0 B2 B) Dpeor B33 de2 C) Dc3ed Jeas D)seess adremdy@Be 99
One of the minimum qualification prescribed for the direct Recruitment of Assistant

Accounts officeris ....................

A) MBA (Marketing) B) MBA (HR) C) MBA (Finance) D) All the above
VDFBoODT 66‘3@@60&35 JeTo8 B0 [T3eToTW 2O WBED Z]gleVicing

A) ©0.29.0 (FT0BEEI00F) B) wo.29.00 (Be38.e50°)

C) @0.29.0 (Foxs) D) beess o)

EX- Serviceman means a person who has served in any ranks in the Armed Forces of the
union for a continuous period of not less than after attestation.

A) 8 months B) 6 Years C) 1 Year D) None of the above
DT- IYET® DR R0W3, »BRWB IBY IWYy odoYde Fedodbey ToITweN
_______ a—oo§ FRD 93 Jead ﬁg&d)@dd)& d@@eébéd d?gg.

A) 8 8ori¥g B) 6 3Renid C) 13X D) beess cded)Be 9
Appointment to posts with the minimum pay of the time scale of Rs 20,220 and above
but below Rs 41,130 is classified under

A) Group C B) Group A C) Group D D) Group B

TOF PeSI de 20,220 DI ©BE0OI Hey) BT Te 41180 03 IAD TIFK D3I
BBodwE BPriwn Sechsod BpodB JFOBTBRYy —————————— R0 JPecTdII0HT3

A) Hod) & B) homd) o C) thomd) & D) o) e

Annual Increment can be sanctioned during the period for which employee was

on.

A) Deputation B) Casual Leave C) Foreign Service D) All of the above
N0FCD Be FEOS _—____ 5oda3€dg/eaa5®ojogmgﬁ DOAET B3I aa@odom01 oo
B70B2BWNIT.

A) dcdee B) Toodess s Ted C) 933 Jexd D) sdeess wex



36.

37.

38.

39.

40.

are the methods of reviewing the performance appraisal of an officer /
employee.
A) Performance review B) Ranking and Rating scale methods
C) Average methods D) None of the above.
__________ Q020D WHZD / emd;a?geﬁoi) fmoi)sgai)éoi) aﬁaozgaimddaim& BOSeeII
DPoII0.
A) seadbegadd ash3e B) Beadroz &3 Seesor® Zedteerd dpesrisd
C) Tooxd dpesnisd D) vewss odx)de 1.

Increment is not admissible to the employee who forgoes the promotion.
A) Special Increment B) Annual Increment
C) Additional Increment D) Stagnation Increment
28 BoBeme/Jees0e eutdaeentd 233 B JeBILPOY.
A) 23ex B) Doacs
C) Bem0 D) z63
]

Specialized Work allowance is sanctioned upto maximum of

A) 8% of Basic Pay subject to maximum of Rs. 800 per month.

B) 5% of Basic Pay subject to maximum of Rs. 750 per month.

C) 10% of Basic Pay subject to maximum of Rs. 1,000 per month.

D) None of the above.

DBeR FOIW PZgodd, shoawedd Bremrs NoF &

A) See Be3TR 8% 07 dwe. 8OO

B) @wee @3e333 5% 05 dwe. 750

C) Rweo @e3IB 10% 1OF de. 1,000 .

D) vewss odnxd)de 3.

An employee has married two wives. He claims T.A on H.T.C for both wives on the
ground that he has married both of them:

A) T.A claim should not be admitted B) T.A claim should be admitted

C) Only one wife is eligible D) None of the above
emd;a?geﬁ 'e’,}agdaf\)e1 daci)doimﬁmga?oaa amds‘a§, 3&5& §03 03 Godieed e,jézg (Be35.69.0)
29e5° g9 355& 'a%gd B0®30DHOM Fodioed aﬁézgoi)r\b& QerdeleFord FedTN.

A) Zodree 33 e ), ©oNesdTLIPT B) Zodeee a33; e =, wohesdelesd
C) 2:g) BOBS oY OIE O D) beess cdexddBe 98

One of the advantages of a systematic and scientific training program is

A) Consistency B) Motivation C) Personnel Growth D) Co-ordination
S Y3 @Y dpT S0eIed FoobeFIT 208 Bodeeasdeuows

A) £33 B) &edes C) &208 3eaedr3 D) =abgod
] ~ a




PART-B/2Jori—29

1. Define the following
Be FYNTR)MIE, 9eat900d

a) Stagnation Increment
BH3 esT 2B

b) Competent Authority
T THBT

C) Holiday
Oez0I

d) Class and Grade
Be SR Geed

e) Personal Pay
0088 Fed

) Substantive pay
cﬁwgowas =De33

0) Age
oy

h) Continuous Service
Q8033 Jesd

1) First Appointment
RPBL JeTod

J) Honorarium
P33 3

2. Write short Notes on
Tog@oN LB
a) Physically handicapped candidate
ONDTO egaj?gés

b) Sources of Recruitment
3930 238 ad Deerrisd

¢) Procedure of Promotion
BleerBod ok
d) Special increment for promotion of small family norms

ey B0 uZeasTen HBeR HeIT 2B

e) Methods of Performance Appraisal
F003E QB B3O aﬁae)zg D0TIT DPOIIED

f) Leave salary Advance
Jego So8 Bworix

10x1=10

6x2Y%2=15



3. Distinguish between the following. (Any Two) 2x5=10
Be 3YNIJYIE DTdy 9B BgTocTed, Bog@oN 2230200.(0dHweBD HVBE)

a) Maternity leave - Paternity leave
30r3 G - 23,3 e
b) Home travel Concession-Leave travel Concession.
03 ewed Zadiorw dodreond de-Ted Fodrees dodTeond 3

¢) Downward Communications and Upward Communications
FEB0D TOBBD BT eveed VODB.

4. Answer the following in detail 5x5=25
Ge 9308 B YR, TogBeveN evIO
a) Explain the Provisions relating to joining time?
BehDE BT ToO0HIT JODHTATRY, HBOR.

b) Explain the Regulations relating to nomination?
Mo RTes BIE ToDORIBOZ AR Bewo JohTrERh, HBOR?

c) Explain the conditions for sanction of education leave
8o Jef ehoewevedr wgonTs R3BRTIER, HBOD

d) Mention the different kinds of allowances and briefly explain the Special Locality
Allowance
DR Bedad ajéédéab& gogdeand HI) dBexR g‘é aﬁégobai)& TogBwoH DTOR

e) Explain the rules relating to sanction of Special disability leave to the
Officers/employee.
0T  / emcija?geﬁrivﬁ DBeR eaoria's’ééo?gd 088 e IBREBIN  DoVOH AT
dobsbrigay, 930

* 3k %k k 3k



